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HERE is the first book to integrate the various approaches to ...

ORGANIZATIONS
By James G. March and Herbert A. Simon, 

both of the Carnegie Institute of Technology

Rarely, if ever, has a book on the theory of organizational 
behavior been so concise, thorough, and illuminating as this 
timely work. Nor has the treatment of the subject matter 
so clearly shown the relationship of the material to the various 
fields.

Both scientific and practical, the information and research 
reports incorporated in this volume are timely and pertinent.

For more details about this book on ORGANIZATIONS, we 
invite you to read the accompanying circular. But to appreciate 
fully the book's value, you must see it.

SEND FOR TEN-DAY TRIAL COPY

Simply fill out and mail the enclosed trial order card for 
your copy of ORGANIZATIONS. It will be mailed out as soon as we 
receive your request. You may examine it, without charge!, for 
ten days. After the trial period, should you decide to keep the 
book, simply remit the purchase price. Ordering an on-approval 
copy does not obligate you to buy so send for one today.

Sincerely, 

JOHN WILEY & SONS, Inc.



Provides a comprehensive view 

of organizational behavior.

ORGANIZATIONS
By JAMES G. MARCH, Associate Professor of Industrial Administration,

and HERBERT A. SIMON, Associate Dean of the Graduate School
of Industrial Administration; both of the Carnegie Institute
of Technology. With the Collaboration of Harold Guetzkow.

Brings together diverse approaches . . .

This book brings into a single framework the various ap 

proaches which have been taken to the subject by sociologists, 

followers vof Taylor's scientific management, business and 

public administration theorists, social psychologists, and 

economists interested in the theory of the firm. The material is 

presented in such a way that readers can gain access to work 

related to their own, the relevance of which may not have been 

apparent to them because of the difference in vocabulary.

Integrates new material . . .

Incorporated in this sound volume are the recent develop 

ments in our understanding of man as a decision-maker of 

limited rationality. The authors make use of these develop 

ments to illuminate such topics as planning, centralization 

and decentralization, and the nature of innovation. There is 

also a survey of the research which has been done in each field. 

By setting forth the numerous propositions that have been 

asserted about organizations, the book shows the mutual re 

lations of these propositions, and offers the empirical evidence 

that is available for testing them.

Offers practical information . . .

This book provides the solutions to the problems of how to 

organize business firms, governmental and voluntary organiza 

tions, and other groups for effective action. It offers a good 

working knowledge of organizational theory, a guide to the 

literature of the field, and a framework for analyzing the 

problems of an organization.

1958. 262 pages. 6 by 9V4 . $6.00.

Check these Chapter Headings . . .

Organizational Behavior. Classical Organization Theory. 
Motivational Constraints: Intraorganizational Decisions. Moti 
vational Constraints: The Decision to Participate. Conflict in 
Organizations. Cognitive Limits on Rationality. Planning and 
Innovation in Organizations.
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A chapter-by-chapter breakdown of ORGANIZATIONS . . .
ORGANIZATIONAL BEHAVIOR. The Significance of 
Organizations as Social Institutions. The Literature of Organi 
zation Theory. Organization of This Book. Some Types of 
Propositions. Some Psychological Postulates. CLASSICAL 
ORGANIZATION THEORY. Taylor's Scientific Management. 
Theories of Departmentalization. Operational and Empirical 
Problems of Classical Administrative Science. Conclusion. 
MOTIVATIONAL CONSTRAINTS: INTRAORGANIZA- 
TIONAL DECISIONS. Influence Processes. Theories of 
Bureaucracy. Satisfaction and Productivity. Motivation to 
Produce. The Evoked Set of Alternatives. The Perceived Con 
sequences of Evoked Alternatives. Individual Goals. Con 
clusion. MOTIVATIONAL CONSTRAINTS: THE DECI 
SION TO PARTICIPATE. The Theory of Organizational 
Equilibrium. The Participants. Employee Participation: The 
Participation Criterion. Employee Participation: The General 
Model. Factors Affecting the Perceived Desirability of Move

ment from the Organization. Factors Affecting the Perceived 
Ease of Movement from the Organization. Extension to Other 
Participants. Opportunism and Organizational Survival. Con 
clusion. CONFLICT IN ORGANIZATIONS. Individual Con 
flict. Organizational Conflict: Individual Conflict Within an 
Organization. Organizational Conflict: Intergroup Conflict 
Within an Organization. Organizational Reaction to Conflict. 
Interorganizational Conflict. Conclusion. COGNITIVE 
LIMITS ON RATIONALITY. The Concept of Rationality. 
Performance Programs in Organizations. Perception and Iden 
tification. The Division of Work. Communication. Organization 
Structure and the Boundaries of Rationality. Planning and 
Innovation in Organizations. The Concept of Initiation. The 
Process of Innovation. The Occasions of Innovation. The 
Elaboration of Programs. Organizational Level and Innovation. 
The Planning Process. Conclusion. Postscript. Bibliography. 
Numerical Index to Variables. Alphabetical Index to Variables.

A note about the authors

JAMES G. MARCH, who began his career at Carnegie Institute of 
Technology in 1953, as a senior research fellow, is now an Associate 
Professor of Industrial Administration. A graduate of the University 
of Wisconsin, he received his M.A. and Ph.D. degrees from Yale. In 
1952-53, Dr. March was a Social Science Research Council Fellow, 
and in 1955-56 he was a Fellow at the Center for Advanced Study in 
the Behavioral Sciences. He is a member of the Social Science Research 
Council Committee on Mathematics in Social Science Research.

HERBERT A. SIMON, Associate Dean of the Graduate School of 
Industrial Administration at the Carnegie Institute of Technology, is the 
author of the 1957 Wiley book, Models of Man. He was also the 
recipient of the 1958 Administrator's Award of the American College 
of Hospital Administrators for his book, Administrative Behavior. He 
is currently associate editor of Sociometry and a member of the Board 
of Directors of the Social Science Research Council. Since receiving his 
B.A. and Ph.D. degrees in Political Science from the University of 
Chicago, Dr. Simon has pursued a varied career in the social sciences. 
He has held teaching and administrative positions at his alma mater, 
the University of California at Berkeley, and Illinois Institute of Tech 
nology, as well as staff and consultant positions for governmental 
agencies.
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